
 

our contemporary curricu-

lum, and our outstanding stu-

dent organizations. 

 

Business teachers DO 

prepare their students for 

the 21 st century.  

 

I challenge all of you to get 

involved and be a part of this 

educational change.  Volun-

teer to be a member of your 

local committee that will be 

formed to meet the goals of 

the Nebraska Board of Edu-

cation and Governor Heine-

man.  Keep Business Educa-

tion a component of the edu-

cation process in Nebraska. 

It is 

another 

beaut i-

ful day 

in Au-

gust and I am sitting on my 

deck enjoying a cup of coffee.  

I start to wonder what will be 

in store for Nebraska Busi-

ness teachers this school 

year.  How much will the 

downturn in our economy 

affect their classroom, their 

student organization and their 

professional development? 

How will these same teachers 

be affected by the eight edu-

cational goals to improve 

academic performance of 

students announced by Gov-

ernor Dave Heineman in Au-

gust? 

 So as I sat back in my chair 

and started to think about 

the economy and the educa-

tional goals, then it came to 

me ð 

 

¶ Donõt sit back and wait  

¶ Get involved in the   

process 

¶ W o r k  w i t h  t h e         

educational leaders  

¶ Promote Business   

Education  

 

We need to become leaders 

in the educational change that 

will occur in our local school 

systems and our state educa-

tional system.  We have very 

excellent programs and we 

need to inform them of our 

high educational standards, 

Fifty-seven of Nebraskaõs Busi-

ness and Marketing Educa-

tion's BEST teachers were 

recognized by the Nebraska 
Department of Education at 

the Nebraska Career Educa-

tion Conference held June 10, 
in Kearney. 

  

The 19th annual BEST ñ Be-

long, Excel, Study and Travel 
ñ awards were presented to 

individuals whose professional 

activities influenced business 
and marketing education in 

Nebraska during the past year 

by their involvement in pro-

fessional associations, commu-

nity and school activities, pro-

fessional/leadership develop-
ment, and/or service to the 

business education profession.   

  
Each award recipient contrib-

uted significantly to the quality 

of education in his/her com-

munity and the state. BEST 
awards exemplify superior 

qualities, including dedication 

to students, community out-
reach and continual classroom 

improvement efforts. 
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2009 BEST AWARDS Speaking Solutions provided 

financial support for the BEST 

pins, certificates and special 

recognition gifts. DeLayne 
Havlovic of Omaha Public 

Schools was recognized as a 

10-year award winner. Receiv-
ing their first BEST Award are 

Brandon Detlefson, Cedar 

Rapids; Laurie Fraser, Lincoln 

East; Bill Myers, Lincoln High; 
Cathy Nutt, Mid-Plains Com-

munity College; Dr. Patricia 

Arneson, Wayne State Col-
lege; and William Latta, Uni-

versity of NE-Lincoln. 

 
Additional award recipients 

listed on page 10. 
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What ôdigital 

dirtõ can be 

found on you? 

 

 

òIf you post it, 

someone will 

see it.ó 

¶ Outstanding Contributions to Business      

Education by a College/University Teacher 

¶ Outstanding Contributions to Business      

Education by an Administrator or Supervisor 

¶ Outstanding Contributions to Business      

Education by an Institution 

¶ Service Award 

¶ Student Teacher-of-the-Year 

 

Download the application, and start filling it out. 

Be a leader and nominate someone todayñthey 

deserve recognition for their hard work, and this 

will make you feel good to have done a good 

deed for NSBEA and its members. This is just like 

Publisherõs Clearinghouseñpeople canõt win if 

you donõt send it in! 

 

Deadline: April 15, 2010  

 

Mail to: Sid Conrad, sid.conrad@norris160.org or 

sidconrad@yahoo.com or Norris High School 

25211 South 68th Street, Firth, NE 68358 

N S B E A  T O D A Y  

Whoõs Googling You? The Scoop on ôDigital Dirtõ!
Dr. Patricia Arneson, Wayne State College 

Welcome back to school to all of you! This is a 

reminder to all of you to nominate those deserv-

ing people who serve our students and organiza-

tion so well. As the recipient of one of our 

awards, I now realize that it takes a member to 

be so thoughtful as to nominate someone for 

these awards. Yes, it takes a little effort and 

work, but hey, arenõt we used to that in busi-

ness?!? 

 
Put your thinking caps on and start thinking 

about who you are going to nominate. Go to the 

NSBEA website and look over the awards. The 

awards we give at the state level are: 

 

¶ Rookie-of-the-Year Teacher 

¶ Outstanding Contributions to Business     

Education by a Secondary Business Teacher 

¶ Outstanding Contributions to Business     

Education by a Post-Secondary Teacher 

Itõs back-to-school time 

again (all too soon) and stu-

dents are returning to the 

classroom anxious to 

ôconnectõ with their peers 

and classmates.  Social net-

working has everyone, in-

cluding their teachers, twit-

tering, texting, and updating 

MySpace and Facebook ac-

counts.   òDigital dirtó is the 

new term referring to 

online snooping by 

employers and others 

to unearth informa-

tion that may be help-

ful in making employ-

ment decisions.  Pro-

files that reveal ques-

tionable behavior or 

attitudes can be harm-

ful to job seekers. 

 

According to a 2007 

survey conducted by 

Vault.com, the leading media 

company focused on ca-

reers, 44% of employers use 

social networking websites 

to ôsnoopõ profiles of poten-

tial job applicants; 39% of 

employers admit to looking 

up current employeesõ Face-

book and MySpace sites.  

More recent research con-

ducted by ExecuNet career 

and business networking 

organization revealed that 

online research in hiring is 

on the rise, with 83 percent 

of employers using search 

engines to learn more about 

job candidates; over one-

third of those employers 

eliminated applicants based 

on those online findings.  

According to a 2008 survey 

conducted by Career 

Builder, many employers are 

more concerned about can-

didatesõ private lives and 

personal beliefs than they 

are about the job seekerõs 

professional skills! 

 

As parents and educators, 

most of us have talked to 

our children and students 

about the dangers of online 

posts, text, and photo im-

ages transmitted to others.    

The digital world is a danger-

ous place! 

 

In my Human Resource 

Management classes at 

Wayne State College, we 

discuss how the Internet 

provides a wealth of unfil-

tered information to recruit-

ers and employers, friends 

and those we donõt know, 

even online predators.  Most 

employees, job candidates, 

and students are well aware 
(Continued on page 3) 

Nominate for NSBEA Awards 

RoxAnn Coudeyras, Awards Committee Member 

http://us.mc362.mail.yahoo.com/mc/compose?to=sid.conrad@norris160.org
http://us.mc362.mail.yahoo.com/mc/compose?to=sidconrad@yahoo.com
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the obligation to modify their pro-

files.  Todayõs young job seekers 

are turning to employers and argu-

ing, òWell, stop snooping!ó  In fact, 

the òemployer as voyeuró or 

òemployer as Big Brotheró is draw-

ing criticism from job seekers, who 

argue that such searches are a vio-

lation of civil liberties, an invasion 

of privacy, and have no bearing on 

their ability to do the job.  Interest-

ingly, they argue that snooping em-

ployers are Puritanical and out-of-

touch and need to recognize Face-

that potential employers may look 

up their profiles, and many agree 

that something on their profiles 

may be a turn off to future bosses.  

This explains why so many take 

security measures, such as using the 

web siteõs privacy controls or edit-

ing their profiles. 

 

And while many students and job 

seekers are getting the message, 

thereõs a surprising twist!  Many are 

too addicted to quit, or donõt feel 

(Continued from page 2) book and MySpace as social media 

sites called òpersonal spheresó 

where people express themselves 

in words and images. 

As the new school year begins, take 

time to talk with your chil-

dren and students about the 

pros and cons of social net-

working in the digital world.  

No matter how Puritanical 

they may view employers, the 

reality is that if you post it, 

someone will see it.  Will they 

find ôdigital dirtõ? 

Rookie-of-the-Year Teacher 

Kathleen òKTó Peters 

 

Outstanding Contributions to  

Business Education by a  

Secondary Business Teacher 

 Colleen Lenners 

 

 

 

 

Outstanding Contributions to  

Business Education by a  

College/University Teacher 

William Latta 

 

Outstanding Contributions to  

Business Education by an Institution,  

Organization, Business Firm,  

Government Agency, or an Individual 

associated with any of these groups 

 Dena StevensonñTierOne Bank 

 

 

 

Service Award 

Sheryl Piening Keller 

 

 

Student Teacher-of-the-Year Award 

 Brenton Hoesing 

 

All award winners are pictured with 

Awards Committee Member Sid Conrad. 

NSBEA 2009 Award Winners 


